
J. A. Svoboda, Manager
Qua' l  i  ty  Control

I  have decided to volunteer for  lack-of-work status.  I  have been
informed I  have not been ident i f ied for  layoff  at  th is t ime, and
the lack-of-work status which I  have e' lected wi l l  be of  an indef-
in i te durat ion.  The decis ion to be placed on lack-of-work status
has been ent i re ly voluntary on my part .

In considerat ion of  the Company's agreement to accept th is request
for vo]untary lack of  work,  and the Company's agreement to provide
IEA benef i ts in accordance with current layoff  p lan provis ions upon
my remova' l  f rom the payro1l ,  I  re lease the Company from any c ' la ims
re' lat ing to my employment or my leaving that employment and agree
I wi ' l ' l  not  br ing any act ion against  the Company as a resul t  of  my
emp' loyment or separat ion.

7r^^4 41, iltr3
Date

Witnessed by:

Si  gnature

)ru^-2. sy'-z //S-:------D'a=te-

gnature

Date
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June 13, '1983

Cyri l  M. Kear l ,  Manager
Process Contro ' l  Engi  neeni  ng-Refr . i  gerator

Dear Cy:

This wi l l  conf i rm our discussion with regard to the current lack-of-work
si tuat ion.  Due to a real ignment and consol idat ion of  work brought about
QV sni f t ing of  business pr ior i t ies and to better posi t ion the business
for the future,  we have found i t  necessary to conduct a planned reduct ion
in employment.  Becquse you have decided to volunteer for  lack-of-work
status,  I  wi l ' l  be unable to ut i ' l ize your services in your present status
beyond July 8,  1983.

You should begin-: inunediate ' ly  to in i t iate the act ions re ' lated to the status
you wish to establ ish fo l lowing removal  f rom payrol l  for  lack of  work ( i .e.
opt iona' l  ret i rement,  new careen opportuni ty,  etc.  )  and devote a ' l l  or  most
of  the t i rne you need to th is ef for t .

Your lack-of-work status wi ' l l  ent i t le you to certain layoff  benef i ts which
have been discussed with you.

I  s incerely appreciate your yeans of  dedicated service and wish you the
best for  the future.  Persona' l ly ,  I  wi l l  be happy to help you in any way
poss i  b ' l  e.

9zZ*
,_4.. A. Svoboda

JAS/0ht

I  acknowledge the receipt  of
i ts prov'i s i ons .

Manager-Qua1 i ty Control

th is lack-of-worknot i f icat ion and understand

Si ncerely,

A*,t-Z^, e^-U
ffi c/z/rs


